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Committee Chairs and Vice Chairs (paragraph VIII), and the executive officers 
(paragraph IX), board member responsibilities and conduct (paragraph X), and 
the Board Self-Assessment and Self-Development processes (paragraphs XI and 
XII).  Finally, the Policy includes a separate section on “Avoidance of Conflicts of 
Interest.”  (Paragraph IV.)   
 
The Board’s existing Statement of Governance Principles is also attached 
(Attachment 2).  The portions of the Statement of Governance Principles that 
were not carried over into the Policy are highlighted in the Attachment 2.   

 
Staff recommends the Committee approve the proposed Governance Policy as a 
first reading. 

 
V. RISKS: 
 

Failure to improve perception of CalPERS by members, employers, legislators 
and other stakeholders through the adoption of a comprehensive governance 
policy such as the one proposed may erode trust, damage business relationships 
and opportunities, lead to recruitment and retention issues in the workforce, 
result in litigation, and prevent CalPERS from fulfilling its mission.  
 
There are minimal risks associated with adoption of the proposed Governance 
Policy.  

 
 VI. STRATEGIC PLAN: 

 
This item is not a specific product of either the Strategic or Annual Plans, but is 
part of the ongoing workload of the Executive Office. 
 

 VII. RESULTS/COSTS: 
 

This project has required and will continue to require a significant time 
commitment by both executive staff and the Board members.   
     

 
 

 
 
 
  __________________________________  
 PETER H. MIXON 
 General Counsel 
  


